Obesity and Work-related Injury

Obesity is growing globally. The U.S. has the highest incidence of obesity
of all reporting countries. In 1999, none of the fifty states had prevalence
equal to or greater than 25%. By 2009, thirty-three states had prevalence
equal to or greater than 25%.

Work-related injuries are far more costly if the injured worker is obese. , In
addition to dramatically higher medical costs, injuries sustained by obese
workers are more likely to result in permanent disabilities.
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B&D Fitness

As companies are forced to become leaner in today’s economy, often employees are expected to take
on additional responsibilities with the same [or even less] pay. This can shift personal budgets and alter
lifestyles. There is no doubt that many of us may benefit from prioritizing and reducing extra-curricular
expenses. Unfortunately, one of the first things to be cut is exercise. Whether it is the time or the
expense, we tend to rationalize a reduced [or omitted] exercise program.

The overall objective of a Corporate Fitness/Wellness Program is to promote a culture of healthy living.
Fortunately for the corporation this can also equate to a reduction in overhead and an increase in

productivity.

B&D management has always promoted a safe and healthy work environment. As a part of our contin-
ued renovations of the Charleston facility, we've included the addition of a fitness center. In addition to
the center, we have instituted a wellness program featuring two accredited physical trainers: Ms. Jonnie
Furmanchik from the East Shore Athletic Club and Mr. Mel O’Keefe of Virtualfitnesscoach.com. In addi-
tion to providing an exercise/training schedule, each trainer provides goal setting and nutrition counsel-

ing.

B&D has set hours of operations, but in practice hours are anything but “set”. We are on call 24/7/365.
With the everyday hustle and bustle of life, it is easy to rationalize a multitude of reasons why you
cannot fit an exercise routine into your schedule. Another obstacle to participation is finding common-

ality among potential participants. To overcome these obstacles, we 1) built a custom fitness center2) - : A
hired two personal trainers, each with a distinct style and 3) allow employees flex hours to accommo- '

date workouts.

Jonnie Furmanchik

Ms. Furmanchik is a certified trainer who
concentrates on corporate fitness programs
with Chick-Fil-A, Charleston County School,
and Barling Bay, LLC- voted the number #1
company to work for in SC. She works with all
levels of fitness helping employees love
exercise and think outside the box about their
abilities and potential. The basis of her train-
ing is applying such concepts to the work
environment.
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About the Trainers

Mel O’Keefe

Mr. O'Keefe has been a personal trainer in gyms and at
people’s homes for the last 30 years. A few years ago Mel was
frustrated with the [financial] obstacles for individuals to
become fit. He and a team of programmers developed a
virtual version of him as a coach. By supplementing a major-
ity of the face-to-face training, his website
http://www.virtualfitnesscoach.com allows him to signifi-
cantly reduce the cost for a corporate training program. He

meets monthly with each participant and the rest is real-time

communication through the web. In addition to corporate
programs, Mel has a passion for competing in and training
individuals for triathlons.
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